
 

    
 

 Joshua Independent School District Police Department 

Strategic Plan 

 

Vision Statement 

Joshua ISD Police Department will be a highly acclaimed model of educational excellence. 

 

Mission Statement 

Joshua ISD Police Department ensures a safe and orderly environment for all staff and students to 

achieve the instructional goals and objectives of the district. 

 

Core Value Statements 

1. Joshua ISD Police Department provides a safe and orderly environment. 

2. Joshua ISD Police Department sets goals and achieves high levels of success. 

3. Joshua ISD Police Department effectively and efficiently manages resources to 

promote student success. 

4. Joshua ISD Police Department is a source of pride and unity for students, staff, 

parents, and community. 

 

Goal 1:  Joshua ISD Police Department will provide safe schools for students and staff. 

1. 100% of Joshua ISD secondary campuses will have a police officer assigned to them full-time. 

2. 100% of Joshua ISD elementary schools will have a police officer assigned to them on a part-time 

basis and will be visited by the officer weekly. 

3. 100% of campus safety drills will be observed by a police officer. 

4. 100% of officers will participate in active shooter training annually. 

5. 100% of varsity athletic events will have at least one police officer on duty. 

6. 100% of home middle school athletic events will have at least one police officer on duty. 

 

Goal 2:  Joshua ISD Police Department will ensure that every child is prepared for success in 

college, a career, or the military.  

1. All police officers will participate in classroom discussions and presentations on their respective 

campus. 

2. 100% of students will be trained on proper interactions with police officers prior to graduation. 

 

 

Goal 3:  Joshua ISD Police Department will provide effective and efficient use of personnel, 

materials, resources, and facilities to meet the present and future needs of a changing 

enrollment. 

1. 100% of officers will meet ongoing training requirements set forth by the state of Texas and the 

Texas Commission on Law Enforcement. 

2. 100% of police officers will promote open lines of communication with campus administrators, 

staff, and students to develop positive interactions between police officers and stakeholders. 

3. 90% of JISD staff and parents will respond with satisfaction on the annual surveys. 

 


